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A strong symbolic framework focused on the concept of Journey.

A journey in which each individual can discover and collect tools or ‘life’ ex-
periences that will enhance personal progression and lead him/her to a ‘new
self’, a full developed, active and caring person.

A strong personal approach, even if teams are the basic groups where they
interact. A Personal Development Plan is one of the “tools” to focus on

“The departure”, a special ceremony which means that a young person has
reached Scouting’s educational objectives and is recognized as someone
who is capable of playing an active role in society. This is supposed to be
done before the age of 22

A strong ‘Group life’ ruled by a chart built by Rovers themselves;

An emphasis on nature and outdoors, service and local intervention, frater-
nity and solidarity;

The ‘Project Method’, which enables teams of young people to choose, or-
ganise, live and evaluate their activities and long-term projects;

An Adult Leader who acts more as an adviser or facilitator but has an impor-
tant role in supporting each young people on his/her “journey”

All the key elements of the Scout Method, adapted to the age range.



